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wage Determination No, | 2005-2125
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Date of Revision: 06 /).9 / 20L3

S late I Fl orlda

Area: Florida Counties of Charlotte, De Soto, Hardee, Hernando, Highlands,
Hillsborough, Lee, Manatee, Pasco, Pinel1as, Po1k, Sarasota

**Fringe Benefits Required Fol1ow Lhe Occupational Listing**
occuPATroN coDB - TrrLE FoorNorE RATE
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01000 - Administralive Support And Clerical occupaLions
01011 - Accounting Clerk I
OIOL2 - Accouncj-ng Clerk II
01013 - Accounting cferk III
01020 - Adminlstrative Assistant
0104 0 - CourL RePolter
O1O5L - Data Entry Operator I
01052 - Data Entry Operator II
01050 - Dispatcher, Motor Vehj'c1e
O1O7O - Document. Preparation Clerk
01090 - Duplicating Machine Operator
01111 - General Clerk I
01112 - General Clerk II
01113 - General Cferk III
01120 - Housi-ng Referral Aesistant
O 1141 - Messenger Courier
01191 - Order Clerk I
01-192 - Order Clerk II
OL26\ - Personnel Assistanc (Employnent) I
01262 - Personnel Assistant (Emp1o!4nenL) II
a1-263 - Personnel Assj'stant (EmploymenL) III
Ol2'70 - Production Control clerk
01280 - Receptionist
01290 - Rental Clerk
01300 - scheduler, Maintenance
01311 - SecretarY I
AI3I2 - Secretary II
O 1313 - SecretarY III
01320 - Service Order Dlspatcner
ol410 - SuPPIY Technician
01420 - Survey Worker
01531 - Travel Clerk I
0\532 - Travel clerk II
01533 - Travel Clerk III
01511 - Word Processor I
01612 - word Processor If
01613 - Word Processor III

O50OO - Automotive Service Occupations
05005 - Automobi.le Body Repairer, Fiberglass
05010 - Automotive Electrlclan
O5O4O - Automotive Glass Installer
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0s070
0 5110
0sr,30
0s150
05190
05220
05250
05280
05310
05340
053?0
05400

0?000 -
07010
07041
0'7 042
0't 010
07130
072L0
0'7 264

09000 -
09010
09040
09080
09090
0 9110
09130

11000 -
11030
11050
t 1090
I7\22
1115 0

11210
J-12 4 0

L1-2 6 0
tI2't 0
11330

12000 -
12 010
12 011
12012
72075
72020
12425
12030
12035
\2044
1-2 0'7 7

120'72
1-20 7 3

1210 0
1213 0

A2I6Q
)-2190
t2r95
T22IA
r2221-
r2222
t-2223

- Automotive Worker
- M.)hi I c E.rr| i nmp'ri sFrvi cer
- Mi.r-n- c.r'rinmFn. tvtrt^l Mechanic
- Motor Equipment Metal worker
- MoLor vehlcle Mechanic
- MoEor Vehicle Mechanic Helper
- Molor Vehicle Upho-Lstery Worker
- Motor Vehicle wrecker
- Daini ar A,rl-^m^1_iva

- ced:er^r RFna i r snF.iFlist
- 'l-i YA Dan- i Y6r

- Transrnission Repair Spec ial j- st.
Food Preparatj.on And Service Occupations
- Baker
- LOOK 1

- uooK 11
- Dishwasher
- Food Service Worker
- Meat. Cutt.er
- Wai terlwai t ress
Furniture Maintenance And Repair Occupations
_ F'a-F?^or-Fi D-inter

- Furniture Handler
- FurniLure Re f ini. she r
- Furniture Refinisher He lpe r

Flrrni frrrF RFn,ai rF- \4r nor
- Upholsterer
General Servj.ces And Support Occupations
- Cleaner, Vehicles
- Fl aval_^r n nar- i ^r
- Gardener
- u^rr aakaah i nd Ai dA

- Jani Eor
- Laborer, Grounds Malntenance
- Maid or Houseman
- Pruner
- rl-. 

^ 
l- ^r ^h6r-i_^r- Trail Maintenance worker

- Window Cleaner
Ha^ l J-h n^^r!n:1- i ^nd
- Ambulance Driver
- Breath Alcohol Technician
- Certified Occupational'fherapist AssisLanL
- Cerl i fi e.l ph\/e i.^ | Thar:hi ai. 

^ooi 
of-^r

- Dental Aa s i stant
- Dahf .l r.Irr-i 6hi di-

- EKG Technician
Electroneurodiagnosti c Technol og i sr

- Emergency Medical Technl c lan
- Licensed Practical Nurse I
- Licensed Practical Nurse II
- Licensed Practicaf Nurse III
- Medi-cal Ass i s tant
- Medicaf Laboratory Techni c i an
- Medical Record Cferk
- Medical Record Technician
- Medical Transcript.ionist
- Nuclear Medicine Technologi st
- Nursing Ass i st.ant I
- Nursing Assi€bant II
- Nursing Assistant lII
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21.53

11.08

12 .04
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10.34
14.06
9.51

16.65
12 .13
15.90
12.38
13 .92
'l-6 .65

9.05
9.05

14.30
11.32
11.32
10.84
8.70
9.75

13.14
10.84
72.46

17.13
17.88
26 .35
26 .35
16.89
26 .04
21- .3',7
27 . 3'l
17.13
11 ,44

21 .'7 5
13.09
16 .'7 A

14.11
15.52
45 .42
30.98

9.46
10.53
11.60
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L2224 - Nurslng Asslstan! IV
12235 - UpElCal UfSpenser
1))1A - n^t:.al -a.hni-ian
r 224n - Ph^rlna.w TF.hni Cian
722a0 - Phlebotomi st
l-2305 - Radiologic Technologis!
1?'l'1 RF.r isl Frad N rrce I
12312 - Registered Nurse 1I
12313 - Regiscered Nurse II, Specialist
723),4 - RegisEered Nurse III
12315 - Regiscered Nurse IIJ, Al]estheEist
12?14 - Ppdi e-F-pd Nrr-ee IV
I23I'7 - Scheduler (Drug and Alcohol Testing)

'I 3O0o - Information And ArLs OccupaLions
11or' - Fvhrhifs cnFcialist, I
11^l ? FYhrhifq qnFcialist II
'|lo1? - Eyhrhiis SnP-iAlisC I.L1
13 041 - Illustrahor I
f3042 - IllusEraEor II
13043 - Illustrator III
13047 - Librarian
l1nqn - T,ihrarw AidF/Clerk
13054 - Library Information Technology sysLems
Administrator
1 1n qq - I I hrFrv TF.l^r r .ian
'I 1n61 MFrt ie SnFci a l i st I
1 lo6t MAdr^ soFciAl ist II
'l 1n61 - MA,'lr,r qnFciel ist III
'I 1A?1 - Dh^r^drrhhar T

D}l^i- ^- r: ^h A r TT
'1n??-Ph.-^dr^nhFrII
I3074 PhoLographer Iv

DI.1^ F 
^d 

r: nha r \/

13110 - Video Teleconference Technician
l4OOO - Information Technology Occupations

14041 - Computer Operator I
74042 - Computer Operator II
1.4043 - computer Operator TII
14044 - Computer Operator IV
14045 - Compueer Operator V
14A'7I - Compuler Programmer I (see 1)

n,^_-1mmer II (see l)! u'rLPu Lc r rrvY!o
.^mnrrr-a- Dr^drammer III (see 1)

I4A?4 - Computer Programmer IV (see 1)
1.4101 - Computer Systems Analyst I (see 1)
747A2 - Computer Systems Analyst II (see 1)

14103 - CompuEer systerns Analyst III (see 1)
14150 - Peripheral Equipment Operator
14150 - Personal Compute! supporE Technician

15000 - Instructional Occupatlons
15010 - Aircrew Training Devices Instructor (Non-Rated)
15020 - Aircrew Trainlng Devices Inscructor (Rated)
15030 - Air Cre!,,t Trainlng Devices Instructor (Pilot)
15050 - Computer Based Training Specialist / Instructor
15060 - Educational Technologist
15070 - Flight rnsEructor (Pj-1ot)
'lqAan - a:-a^hi^ AYFicf
15090 Technicallnstructor
15095 - Technical InsLrucEor/Course Developer
1q11n - Ta<1_ D7^^l-^r
1512 0 - Tutor

13.02
79 .04
13.00
14.03

25 .53
23.88
2'7 .55
2',7 .55
33.08
33.08
39.89
22.15

27 .45
25 .22
30 .49
18.88
23 .39

2',7 . 59
10.?8
24 .55

1_3 .7 4
l'7 .98
20 .lL
22 .43
18.09
2A .23
25.08
29.18

l-8.18

77 .'7 r
1-9 .54
2r .'7 0

23 .54
22 .92
2'7 .56

2r .'10

28.58
34.55
40.18
29 .03
26.\6
40.18
22 .03
19 .4't
25 .39
16 .'7 5
16 .'7 5
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16000 - Laundry, Dry-Cleaning, Pressing And Refated Occupatlons
16 01- 0 - Assembler
15030 - Counler ALtendant
1.5040 - Dry Cleaner
16070 - Finisher, Flatwork, Machine
l-6090 - Pres6er, Hand
16110 - Presser, Machine, Drycleaning
16130 - Presser, Machine, Shirts
1.61.50 - Presser, Machine, I.learing Apparel, Laundry
15190 - Sewing Machine Operator
16220 - Tailor
75250 - washer, Machine

19000 - Machine Tool OperaEion And Repair Occupat.ions
19010 - Machine-Tool Operator (Tool Room)
L9040 - Tool And Die Maker

21000 - Materlals Handling And Packing OccupaEions
21n?n - F.rkl i €i OnPrator
21030 - Material Coordinator
21n41, - M^ler i e 1 ExnF.liter
21050 - Mat.erial Handlinq Laborer
2I07I - Order Fi ller
21080 - Production Line worker (Food Procesalng)
21110 - Shipping Pa cke r
2113 0 - shipp ing /Rece iving clerk
21140 - Store Worker I
2115 0 - Stock Clerk
212),0 - Tools And Parts Attendant
21,410 - Warehouse Special i s t

23000 - Mechanics And Maincenance And Repaj.r Occupations
23010 - Aerospace Structural Welder
23a2I - Ai-rcraft Mechanic I
23022 - Aircraft Mechanic II
23023 - Aircraft Mechanic III
23040 - AircrafL Mechanic Helper
23050 - Aircraft, Painter
23060 - Ai.rcraft Servicer
23080 - Aircra.f L worker
23I10 - Appl iance Mechanic
23!20 - H]'CVCle KeOarrer
23125 - Cab-le Sp li cer
23130 - Carpenter, Mainlenance
23740 - Carpet Layer
23].60 - Electrician, Maintenance
23181 - Electronics Technician Maintenance I
23782 - Electronics Technician Maintenance II
23183 - Electronics Technici-an Maintenance IIl
21260 - r.abrl c worJ(er
23290 - Fire Alarm System Mechanic
233!O - trre EXLrngursner Keparrer
2331,1, - Fuel Distribution syscem Mechanic
233)"2 FueI DiEbribution System Operabor
23370 - General Maintenance Worker
,11an - ay^,rn^ C,rnh^yf F^rrihmani- Ma-h:hi^

t1141 - nr^,,n/l C,,^^^rl' F^rrihmahl- qarrri^ar

23382 - Cround Support Equipment Worker
23397 - Gunsmith I
23392 - GunsmiLh II
23393 - Gunsmi-t.h III
234IA - Heating, Ventilation And Air-Condibioning
Mechanic
234fL - Heating, Ventilacion And Air Contdilioning

9.04
9.04

11.35
9.44
9.04
9.04
9.44
9.04

)-2.9r
9.80

19 .23

I'7 .'1't
7A.02
10.87

13.06
13.06
9.94

16.50

26.29
25 .04

2'1 .60
19.58
14.32
21.80
22 . 4',7

t2 .68
22 .88
77 .0',7
15.58
18.62
18.96
2A .16
24 .93
75 .47

13.58

15.87

25 .04
21.80
22 . a'7

)-4 .96
17.39
19.30

18.45
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Mechanic (Research Facilit.y)
2343A - Heavy Equipment Mechanic
2344A - Heavy EquipmenL Operator
2346A - InsLrumenL Me chan i. c
)a46\ - I "h.-ei^rwlqhalter Mechanic
23470 - Laborer
23510 - LocksmiLh
21c 1n Ma..hiiFrv Mein--enance Mechanic
23550 - Machinist, Maintenance
23580 - Maintenance Trades Helper
2?qq1 - Mpfr^-^dr/ Ta.hniCian I
)Aq92 - MFI r^-^dv Ta.hnician II

Ta^h1.ician III
23640 - Mi 1lwr ight
11?1. _ ^f.: -6 ^hht i.-ae Repairer
23'7 6A - Painter, Maintenance
?a'79n - DinFfi ifFr Ma inEenance
23810 - Pfumber, Maintenance
2 iq2n pnar,.tr^r,t i ^ qvstems Mechanic
2JU5U - l(lgger
238'/ 0 - Scale Mechanlc
23890 Sheet-MetalWorker, Maintenance
23910 - SmaLl Engine Mechanj.c
23931 Telecommunlcations Mechanic I
23932 - Tel ecommuni cat l ons Mechanic II

23960 - l,.lelder, Combination, MainLenance
23965 - Well Dri 1le r
23970 - Woodcraft Worker
23980 - Woodworker

24000 - Personal Needs Occupati.ons
245'/A - Child Care Attendant
2458A - Child Care Center Clerk
24670 - Chore Aide
24620 - Famj"ly Readlness And Support Services
Coordinator
24630 - Hornemaker

25000 - Plant And Systen OperaLions OccupaLions
z5ul,u - uolrer'lenoer
25040 - Sewage Planl Operator

25I9A - VenLilaE.ion Equipment Tender
25210 - WaLe! TreatmenE PlanL Operator

2'7 000 Protective Service Occupations
2'7 0O4 - Alarm Monitor
27 00'7 - Baggage Inspector
2100a Correct ions Officer
2'/AI0 - Cour! Security Officer
2'7A30 - Detection Dog Handler
27040 - Detention Of f i-cer
2'7 07 0 - Fi.refighter
2710L - Guard I
27102 - Cuard fI
2'773r - Police Officer I
2'7132 - Pofice Officer If

28000 - Recreation Occupations
28047 Ca rni val EquipmenL Operator
)AO4t - a-^rhiltrl F^,,inmanF D6h-i 16r

2a043 Carnival Equpment Worker
28210 - CaE.e AtLendanc./cate Tender
28310 - Llfeguard

19 .76
I'7 .0 6
19 .'19
18.32
11.48

20.38
7',7 .94
14.98
t9 .'7 9
20 .78
2r .42
1-9 .28
18.68

17 .'7 0
1-6 .93
18.75

16.34
20 .34
24 . )-3
23.50
I',l .42

14.30

9 .2r
14.10

9 .49

20 .86

20 .86
14 .64
19.33

7't .49
10.35
22 .47
2I .45

22 .4r
19.59
10.36
76 .29
24 .05
26 .4O

10.35
77.02
8.13

12 .95
1t .15
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28350 - Park AttendanL (Alde)
285Ia - Recreacion Aide/Hea]th Facility Attendant
?aqlq - Rc-rFaii.n SnFcial.iSt
28530 - Sport6 Official
28690 - Swimmj-ng Pool Operator

29ooo - S tevedoring/ Longshoremen occupational servj.ces
29010 - Blocker And Bracer
29A20 - Hatch Tender
29030 - Line Handler
29A41 - Stevedore I
29042 - St.evedore II

3OOOO - Technical Occupations
30010 - Air Traffic Conlrol Specialist, center (HFO) (see
30011 - Air Traffic ConEroI Specialist, Station (HFO) (see
30012 - Air Traffic Control. Specialist, Terminal (HFO) (see
30021 - Archeologlcal Technician I
30022 - Archeological Technician II
'r1n?? - A-.hFnl.di.a l Technician ITI
30030 - cartographic Technician
3OO4o - clvil Engineeri-ng Technician
30051 - Drafter/cAD OperaLor I
30062 - Drafter/CAD Operator II
30053 - Drafter/CAD Operator III
30064 - DrafLer/CAD operator IV
30081 - Engineering Technician I
30082 - Engineering Technician II
30083 - Engineering Technj.cian rIr
30084 - Engineering Technician Iv
30085 - Engineering Technician V
30085 - Engineering Technician vr
30090 - Environment.al. Technician
30210 - Laboratory Technicran
3024A - Mathenatical Technician
30361 - Paralegal/Legal Assisuant I
30362 - Paralegal/Lega1 Assistant II
30363 - Paralegal / l,ega1 Assistant III
30364 - Paralegal/Legal Assistanl IV
30390 - Photo-Optics Technician
30461 - Technicat writer I
3a462 - Technical writer II
30463 - Technical writer III
30491 - Unexploded Ordnance (UxO) Technician I
30492 - Unexploded Ordnance (UXO) Technician II
30493 - Unexploded Ordnance (Uxo) Technician III
30494 - Unexploded (uxo) safeLy Escort
30495 - Unexploded (UXO) Sweep Personnel
30520 - weather Observer, Conbined Upper Air Or (see
Surface Programs
3052I - weather Observer, Senior (see

31000 - Transportat i on/Mobi 1e Equipment operation occupations
31020 - Bus Aide
31030 - Bus Driver
3104 3 - Drlver courier
31260 - Parking and Lot ALtendanE
3129A Shuttl e Bus Drive!
31310 - Taxi Driver
313 51 - Truckdriver, Lighc
31362 - Truckdri-ver, Medium
31363 - Truckdriver, Heavy
31364 - Truckdriver, Tractor Trailer

99ooo - Miscellaneous OccupaLlons

2)
2)
2\
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'1 .94
t5 .4',7

11.45
L4 .49

18.40
18.40
18.40
16.51
20.L2

35.'7'7
24 .66

15.80
18.16
22 .52
24 .49
22 .98

18.16
18.41
24 .93
L6 .69
18 .'7 4

27 .23
24 .45
26 .74
29.43
18.15
17.50

18.01
22.3L
27 .29
33 .42
22 .93
18 .'14
22 .95
21 .'7 3

22 .34
27 .03
32 .40
22 .34
22 .34
18.41

19.10

10.86
15.51
11.93

9.69
73.\2

9.96
13 . 1.2

14. B5
L6 .96
'l-6 .96

2)

2)
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99030 - Cashier
99050 - Desk Clerk
99,.J95 - EmDalmer
9925a - Laboratory Animal CareLaker I
99252 - Laboralory Animal Caretaker II
99310 - MorLiclan
99410 - Pest. ConEroller
99510 - Photofinishing Worker

q9?1- - Ra.v.l i.d qnF.i a 1isE
9913A Refuse Col lector
Y:' a 1U - Sa LeS L LerK
9982A - School Crossing Guard

\r1r1'Ar' 9: rrr, l'nl Ar
qqa?l - C,'rvAr/ind li/la
qqclt - qt Y\rp\/ind l'a.hn i.ian
99840 - vending Machlne Attendant
qqa4l - \/andi hd Ma^h ina P-- -.epal re r
qqe4, - \/andihd M:.hira pah^irar ual^a'

Page 7 of 10

.t . 9'7

9.16
2A .28

9 .9'1
10.85
26 .58
13.00
'l-L . 02
1-3 .22

11 .78
12.49

9 .20
17.05
10.49
16.01
13.04
15.43
13.04

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: 53.81 per hour or $152.40 per week or $560.40 per month

VACATION: 2 weeks paid vacation after 1 year of service wlth a contraceor or
successor; and 3 weeks after 5 years. Length ot service includes Lhe whole span of
continuous service with the present contractor or successor, wherever employed, and
with the predecessor contractora in the performance of similar liork at Ehe same
Federal faciliEy. (Reg. 29 CFR 4.173)

HOI,IDAYS: A minimum of ten paid holiday6 per year, New Year's Day, Martin Luther
King .Ir's Birthday, Washlngton's Blrlhday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgivj.ng Day, and Chri-stmas Day. (A
conLraclor may substitute for any of Ehe named hol idays anolher day oft wit.h pay in
accordance with a plan cornmunicated to Lhe employees involved.) (See 29 CFR 4174)

THE OCCUPATIONS WHICH HAVE NWBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOI,LOWING:

1) COMPUTER EMPLOYEES: Under the sCA at section 8(b), this wage determination does
not apply to any employee who individually qualifies as a bona fide executive,
administrative, or professional employee as defined in 29 C.F.R. part 541. Because
most Computer System Analysts and Computer Programmers who are compensated at a rate
not less than $2?.53 (or on a salary or fee basls at a rate not less than 5455 per
week) an hour would likely qualify as exempt. computer professionals, (29 C.F.R. 541.
400) wage rales may not be listed on this wage determinaLion for all occupations
within those job fami-1ies. In addition, because this wage determination may not
list a wage rate for some or all occupations within those job famili-es if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
S27.63 per hour conformances may be necessary for certain nonexempt employees. For
example, if an individual enployee is nonexempt but nevertheless performs duties
within Che scope of one of the Computer Syst'eme Analyst or Computer programmer
occupations for which bhig wage determj-nation does not specify an SCA wage race,
then the wage rate for thaL employee must be conformed in accordance with the
conformance procedures described in the conformance note included on this wage

http://www.wdol.gov/wdol/scafi les/std/O5-2 I 25.txt?v= I 7 9/2812013
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deternination,

Additionally, because job titles vary widely and change quickly in Lhe computer
industry, job tiLles are noL delermj.native of the appl.icacion of Ehe computer
professional exemption. Therefore, the exemption applies only Lo compucer employees
who sacisfy Lhe compensation requirements and whose primary ducy consists of:

(1) The applicatian of systems analysis techniques aDd procedures, including
consul.ting wiLh users, to determine hardware, sofbware or system functional
specificat.ione,

(2) The design, development, documentaLion, analysis, creation, te6ting or
modifj.cation of compuLer sysLems or programs, including proLot!'pes, based on and
related to user or sysLem design specifications;

(3) The desj.gn, documentaEion, testing, creaLion or modification of computer
programs related to machine operating systems; or

(4) A c.mhinati.rn .f t.he aforementioned duties, lhe performance of which
requires the same leve1 of skil-1s. (29 C.F.R. 541.400) .

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular Eour o[ duLy, you wi.[-L earn a night differentjal
and receive an additlonal 10% of basic pay for any hours worked between 5pm and 5am.
If you are a fu1l-Lime emp-loyed (40 hours a week) and Sunday .is part of your

regularly scheduled workweek, you are paid aL your rale of basic pay plus a Sunday
premium ot 25," of your basic rate for each hour of Sunday work which is not overtime
(i,e. occaslonal work on Sunday outside the normaf cour of duty is considered
overt.lme work )

HAZARDOUS PAY DIFFERENTTAL: An 8 percenL dif te.renlial is app-Licab1e to employees
empfoyed in a positj.on thaE represents a high degree of hazard when working with or
ln close proximity Lo ordlnance, explosiveE, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyroLechnic composj.Lions such as lead azide, black powder
and photoflash powder. A1 I dry-house acLivjLies invo.Lving propellanEs or expLosives.

rFmililarizFrrnr r^.lif i.ar'i.n rpn-war i-n demnl irinn :rd m:inrah.n^a ^nar:Fi^noon sensiLive ordnance, explosives and incendiary maLerj.als. AIl operaLions
involving regradj.ng and cleaning of artillery ranges,

A 4 percent differenLia-L is applicable Eo employees employed j.n a posiEion f,hat
represents a low degree of hazard when worki.ng with, or in cfose proximity Co
ordance, (or enployees possibly adjacent to) explosives and i.ncendiary materials
which involves polencial injury such as laceration of hands, face, or arms of the
enployee engaged in Lhe operation, irritatj-on of bhe skin, minor burns and the
like; minlmal damage t.o immediate or adjacent work area or equipment being used.
A11 operations involving, unloading, storage, and hauling of ordance, expfosive, and
incendiary ordnance materj.al other than small arrns ammunition. These differentials
are only appli,cable Lo work thaE has been specifically designat.ed by t.he agency fo!
ordance, explosives, and incendiary material differential pay,

** UNIFORM AILOWANCE **

If employees are required Lo wear uni.forms in Lhe perlormance of Lhis con!racc
leilhcr hw rha I arre ^f rhF al.wernmcrr .^nt-r:.i- l-\r' Fha amnt-1'o? ].'i' rh-. iLaEe or
loca1 1aw, etc.), the cost of furnishing such uniforms and maint.aining (by
laundering or dry cfeaning) such unj.forms is an expense that may noL be borne Dy an
employee e/here such cost reduces the hourly raLe below that reguired by the wage
determination. The Department of Labor will accept palment. in accordance with the
followlng seandards as compliance :

The contractor or subcontractor is required to furnieh a1f employees with an
adequaLe number of uniforms without cost or to reimburse enployees for the acLual
cost. of the uniforms. In addition, where uniform cleanlng and mainLenance is made
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Lhe responsj.biliLy of Ehe employee, all contractors and subcontractors subjecL Lo
Lhis L'age determination sha11 (in the absence of a bona fide collective bargaining
agreemenL providing for a different amounL, or the furnishj.ng of conbrary
affirmative proof as to the acLual cosL), reimburse a-L-L employees for such cleaning
and maincenance af, a raLe of $3.35 per week ior $.5? cencs per day) However, in
t.hose instances where the uniforms furnished are made of "wash and wear"
materials, may be rouLinely washed and dried wlth other personal garrnents, and do
not require any special LreaLmenL such as dry cleaning, daily washing, or commercial
laundering in order c.o meet the cleanljness or appearance sEandards sec by Lhe Lerms
of the Government conEracl, by Lhe conlracEor, by law, or by Lhe naLure of Ehe v,/ork,
Lhere is no requirement that. employees be relmbursed for un j. f orrn maintenance cosLs.

The duties of employees under job titles lj.sced are Lhose described in the
"Service Contract AcL DirecLory of Occupations", FifLh Edition, April 2005,
unless ocherwise indicated. Copies of che Dj.recLory are avail.ab-Le on the Internet. A
links to t.he Directory may be found on the WHD home page at http://www.dol
gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web site aL
htt.p : //wdol . govl.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIF'ICATION AND WAGE RATE {StANdATd FOTM
1444 (SF 1444) )

Conformance Process:

The conlracEing officer shall require thac any class of service employee which is
not. listed herein and which is to be employed under Ehe conLract (i.e., the \,rork Lo
be performed is no! performed by any classification listed in the wage
determinalion) , be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skil1 comparison) between such unlisted
classificat.lons and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be lnitj-aLed by
the cont.ractor prior Eo Ehe performance of contract work by such unlisted class(es)
of employees. The conformed classification, lrage rate, and/or fr:inge benefits shall
be retroactive to the commencemenE date of the contracL. {See Section  .5 (C) (vi)}
When mulLiple wage determinations are included in a contracL, a separate SF 1444
should be prepared for each wage determlnation to v,/hj,ch a class(es) is bo be
conformed.

The process for preparing,a conformance reques! is as follows:

1) when preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed raLe{s).

2) After contract award, the contractor prepares a written report listing in order
proposed classificat.ion title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), job deacrj.ption(s), and rationale for proposed wag.e
rate(s), including information regarding the agreernent or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report. should be submibted Lo the
contracting officer no later t.han 30 days after such unlist.ed class (es) of employees
performs any contract work.

3) The contracuing officer reviews rhe proposed acrlon and prompt-Ly submits
of bhe action, togebher wit.h the agency's recoinmendat ions and pertinent
informat.ion includ.ing the position of tne concractor and the employees, to
and Hour Division, Emp]o)'rnent SCandards Administration, U.S. Department of
for review. (See section 4.6(b) (2) of Regulations 29 CFR part 4).

Lhe Wage

4) within 30 days of receipt, t.he Wage and Hour Division approves, modifies, or
disapproves the action via t.ransmiltal bo the agency contracting officei, or
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notifies the contracting officer thac addilional time will be required to process
the request.

5) The contracting officer Eransmj-ts the wage and Hour decision to the contractor.

6) The contract.or informs the affect.ed emplovees.

Information required by the Regulations must be submitLed on SF 1444 or bond paper.

When preparing a conformance request, the "Servj.ce ConcracL Act D-irectory of
Occupations" (the Directory) should be used to compare job definitions Lo lnsure
that duties requested are not performed by a classification already listed in Lhe
wage determinaEion. Remember, iL is not the job LiLle, but the required tasks LhaE
determine whether a class is j-ncluded in an esLablished wage determination.
Conformances may not be used Eo arti.ticially split, combine, or subdivide
classificationF listed in the waqe determinati.on.
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